OKLAHOMA BAPTIST UNIVERSITY
PosITION DESCRIPTION

Title:  Assistant or Associate Department:  College of Theology and
Professor of Biblical and Ministry
Theological Studies

Mark McClellan 10.10.11 R. Stan Norman

Prepared by date Approved by date

Supervision received: Dean of the College of Theology and Ministry
By title

Supervision given:
By title(s)

Expectations for all employees
Oklahoma Baptist University achieves its mission based upon its core beliefs. All employees are

expected to support these core beliefs and model them in their performance:
e Commitment to the essentials of the Christian faith.
People are treated with dignity and respect.
Relationships are built on honesty, integrity, and trust.
Excellence is achieved through teamwork, leadership, and a strong work ethic
Efficiency is achieved through wise management of human and financial resources.

Pu FPOSE: What result(s) or objective(s) is this position expected to achieve? Why does this job exist?

The College of Theology and Ministry invites applications for the tenure track position of Assistant or
Associate Professor of Biblical and Theological Studies. Salary and rank will be commensurate with
qualifications and experience.

The Herschel H. Hobbs College of Theology and Ministry prepares students both spiritually and
intellectually through a rigorous curriculum of Biblical and Theological Studies, Philosophy, and Christian
and Cross-Cultural Ministry, all within the context of OBU'’s liberal arts curriculum.

Essential Functions: a job function may be considered essential because: 1) the position exists to perform the
function; 2) limited number of employees available among who the performance of the function can be distributed; 3) the person in
the position is hired because of his or her ability to perform a particular, highly specialized, function.

e Teaching freshman Old Testament History and Literature and upper level Old Testament
courses.

e Student advising as assigned
e University committee service as assigned
o Departmental duties as assigned
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QU alifications: Listksas required to perform duties at an acceptable level.

Knowledge, Skills, and Abilities:
e Be able to communicate clearly and effectively
e Possess and demonstrate strong interpersonal skills
e Possess and demonstrate strong pedagogy
e Be able to assess student ability and adjust teaching as appropriate
e Be able to advise students

e Be able to relate to colleagues in the OBU community and serve as a representative to the
professional community beyond OBU

Education: List Education that would likely lead to the possession of the required KSAs.
e Preferred: PhD in Old Testament or related field

Experience:
o Preferred: Higher education teaching and pastoral experience

Equipment: List any specialized equipment or software the incumbent would be expected to regularly use in the performance of
their duties.

e Proficiency in the use of computer software and hardware
e Proficiency in the use of classroom audio/visual equipment

Physical Requirements:

o Sufficient mobility and physical stamina to walk about the campus to visit various offices; to
travel to local, regional, and national locations; and transport moderately heavy items to
offices and classrooms.

Special Requirements:
e Commitment to the vision and mission of Oklahoma Baptist University
e Active member in a local Southern Baptist church.

e Minority candidates may have a dual Southern Baptist and other historic Baptist
denominational membership.

Complete this section after reviewing the description with the employee.
OBU requires that supervisors review the job description with the position incumbent during the New Employee orientation and
the annual performance evaluation.

The job description was reviewed during [_J[New Employee Orientation [] Performance
Evaluation*.

Employee signature Date Supervisor signature date

*If the job description needs to be revised, attach changes to the performance evaluation and submit to the
Human Resources Office.
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